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Recognize the significance
of coalescing people from
different backgrounds.

Ensure a variety of
perspective and
innovation.

Diverse Organizations
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Challenges
preconceptions.
Learning from a new
perspective.

Allows others to gain
insight from different
experiences.

EDUCATIONAL PURPOSE
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Increases productivity.
Healthier working
environment.
Creates solutions with
less flaws and more
applications.

IMPORTANCE
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OBSTACLES
TO FEMALE

YOUTH
LEADERSHIP
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Over-Emphasis on Physical Appearance

Gives the impression women are less
intelligent/capable than male

counterparts, and women are taken
less seriously.
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♀
Bossy

Aggressive
Stubborn

Self-absorbed

♂
Decisive
Assertive
Firm

Confident
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A Lack of Female Leadership
Women are

14.6 percent of executive officers.
8.1 percent of top earners.

4.6 percent of Fortune 500 CEOs.
16.9 percent of Fortune 500 board

seats.



INGA MANTICAS
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STRATEGIES
FOR FEMALE

YOUTH
LEADERSHIP
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Use a variety of
outreach
strategies.
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Social media, schools,
and youth programs.



Choose
your

mentors
wisely!
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FREE
FOOD
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Encourage
youth to be
innovators, not
just employees.
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Don’t pander.
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THANK YOU
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SACYOUNGFEMINISTSALLIANCE@GMAIL.COM

https://www.facebook.com/

sacramentoyoungfeministsalliance/


